Chief Instructor

The Ontario Police College is seeking two exceptional leaders to join its team as Chief
Instructor, Senior/Specialized Training and Chief Instructor, Specialized Operations.
These influential roles offer a unique opportunity to shape the future of police training
across Ontario by leading advanced, specialized, and operational training programs that
support both sworn and civilian members of police services. As policing continues to
evolve, you will play a key role in modernizing training, driving innovation, and helping to
establish consistent, evidence-based standards under Ontario's policing framework. This
is an exciting opportunity to make a lasting impact on policing excellence, professional
development, and community safety across the province.

As a member of the Ontario Police College leadership team, you will provide strategic
leadership to high-performing instructional staff, foster strong partnerships with police
services and government stakeholders, and champion a culture of inclusion, collaboration,
and continuous improvement. You will guide the development and delivery of innovative
training programs, respond to emerging trends and legislative changes affecting policing,
and help ensure Ontario's police professionals are equipped with the knowledge and skills
needed to meet the challenges of a rapidly changing environment. If you are a respected
policing leader with a passion for people development, organizational excellence, and
shaping the future of police education, we encourage you to apply and be part of this
important mission.

As the Chief Instructor, Senior and Specialized Training, you will oversee practical and
knowledge-based training for experienced officers including specialized police training,
and criminal investigations for sworn and civilian members of police services.

As the Chief Instructor, Specialized Operations Training, you will oversee practical and
knowledge-based training for experienced officers including incident command, public
order and crisis negotiation.

As a provincial leadership role, these positions involve periodic travel across Ontario to
build relationships, collaborate with policing partners, participate in zone meetings, and
support key initiatives. While travel is required, it is generally limited and occurs on an as-
needed basis rather than as a routine part of the work week.

Leadership That Makes a Difference



At its core, leadership in the Ontario Public Service (OPS) is about creating positive change
for people and communities across Ontario. We're looking for leaders who are authentic,
accountable, and courageous. People who bring others together, ask bold questions, and
lead with purpose.

About the job

We believe great leadership starts with high standards and strong support. In the OPS, that
means showing up with authenticity, acting with integrity, and having the courage to do
what's right, even when it's hard.

As a leader, you'll shape a team culture that sparks innovation, supports collaboration, and
champions inclusion. You'll help build a workplace that is diverse, anti-racist, and
accessible, where everyone feels safe, respected, and able to thrive.

You won't be doing it alone. We invest in our leaders through mentorship, learning
opportunities, and cross-ministry networks that help you grow your impact and connect
with peers across the organization.

Leadership is about impact, and in this role, you'll have the opportunity to make a
meaningful one. You will:

eCollaborate with peer Chief Instructors to support the delivery, administration, and
continuous improvement of the Basic Constable Training Program and senior and
specialized training.

eLead and manage high performing teams responsible for the direct delivery of police
service specific training and skills development.

*Review, consult on, and ensure quality of curriculum materials, including lesson
plans, course standards, and teaching resources, in coordination with the Deputy Director
and Director.

*Ensure training compliance and readiness by confirming provincial/ministry staff and
service providers have the required knowledge and skills to meet mandated
responsibilities.

*Drive change and continuous improvement by leading initiatives and assessing
emerging issues and trends that impact program delivery and effectiveness.

*Prepare clear, detailed reports and stakeholder responses while engaging staff and
partners to resolve complex and sensitive issues.

*Chair or contribute to senior level committees and initiatives focused on the design,
development, evaluation, and modernization of ministry programs.



*Build and sustain productive stakeholder relationships by collaborating, partnering,
and engaging with internal and external stakeholders at multiple levels.

Your ability to align your team's efforts with broader organizational goals will be key to your
success, and to the success of the people we serve.

Meet Your New Team

The Ontario Police College (OPC) plays a pivotalrole in enhancing public safety across
Ontario by establishing and delivering evidence-based standards for police training,
education, and performance assessment. As the province's premier law enforcement
training institution, OPC provides comprehensive programs that span from foundational
recruit training to advanced courses for senior officers, ensuring that police services are
equipped with the knowledge, skills, and ethical frameworks necessary to serve diverse
communities effectively. Through its commitment to continuous learning, innovation, and
professional excellence, the College fosters a culture of accountability and preparedness,
supporting officers in meeting the evolving challenges of modern policing while upholding
the highest standards of public trust and community engagement.

What you bring to the team

Strategic Leadership and Management Skills

* You have demonstrated leadership skills to support, engage, and develop staff during
times of change.

* You have proven ability to manage high-performing teams and promote the acceptance of
new approaches to training and program delivery.

* You have strong financial management skills, including the ability to manage resources
effectively and contribute to long-term financial and resource planning.

¢ You are proficient in problem-solving, conflict resolution, and mediation.

Technical Experience and Knowledge

* You have senior leadership experience.

* You have in-depth knowledge of adult education theories and methodologies to
coordinate and ensure the effective delivery of programs.

* You have up-to-date knowledge of existing, new, and evolving advancements in practices
and technology impacting policing services.



* You have financial acumen to monitor and administer budgets, as well as procure goods
and services.

Program Development and Design

* You are proficient in leading continuous improvement initiatives, change processes, and
product development related to program delivery.

* You have a sound understanding of program design principles to oversee the
development of programs aligned with the training system.

* You have knowledge of performance measurement and evaluation methods to report on
program effectiveness.

* You can evaluate courses, training policies and procedures to ensure that the
organization is responsive to changing policing and legal issues.

* You have experience in assessing trends and issues impacting training programs,
strategies, standards, and delivery mechanisms.

Communications and Relationship Building Skills

* You have advanced oral and written communication skills, enabling effective
communication with diverse stakeholders.

¢ You have exceptional collaboration and relationship building skills to foster partnerships
and engage with stakeholders at various levels.

Don't meet every qualification?

If you are excited about this position and meet most, but not all, of the listed qualifications,
please still consider applying. We recognize that no one person might have every
qualification in this job ad, and you just might be the right candidate!

Think this role could be right for you?

We're here to support you every step of the way. These short videos can help you feel
confident and prepared:

e Navigating Our Hiring Process (2 min) — Get a clear overview of each stage in our
structured hiring process so you know what to expect and how to prepare.

e Application Preparation Tips (4 min) — Learn how to showcase your leadership experience

in ways that align with how we evaluate applications during the screening stage.
Take a few minutes to explore these resources. They're designed to set you up for success.

How we support diversity, inclusion and accessibility


https://www.dropbox.com/scl/fi/xd4yiv73vy1cuorym91dd/Navigating-our-Hiring-Process-Ontario-Public-Service-English.mp4?rlkey=a7s9bdq99j0u6tyvkg1jevia5&st=762gdlfk&dl=0
https://www.dropbox.com/scl/fi/beia320jruj77r9vzwb9t/Job-Application-Tips-Ontario-Public-Service-English.mp4?rlkey=bhde9i77jiuu3buiseadder5l&st=1j1wnsn2&dl=0

We are building an inclusive workforce that reflects the communities we serve. We
encourage everyone interested in working with us to apply, including people with

disabilities, Indigenous, Black and racialized individuals, as well as people from all
ethnicities, cultures, sexual orientations, gender identities and gender expressions.

Our hiring process is accessible, consistent with Ontario's Human Rights Code and
the Accessibility for Ontarians with Disabilities Act, 2005. We are working to prevent and

remove barriers in our hiring processes and can offer accommodation to address specific
needs related to Code-protected grounds such as disability, family status and religion. For
more information about accommodation during the hiring process please contact us.

Learn more about the work the OPS is doing to create an inclusive, anti-racist, accessible
and diverse workplace:

e diversity, equity and inclusion initiatives
e accessibility
¢ Anti-Racism Policy

Additional information

Address:

e 2English Permanent, 10716 Hacienda Rd, Aylmer, West Region, Criminal Record
and Judicial Matters Check

Compensation Group:

Management Compensation Plan
Understanding the job ad - definitions
Schedule:

6

Category:

Management and General

Posted on:

Wednesday, July 22, 2026


https://www.ohrc.on.ca/en/ontario-human-rights-code
https://www.ontario.ca/laws/statute/05a11
https://www.ontario.ca/page/careers-hiring-process#section-4
https://intra.ejobs.careers.gov.on.ca/ContactUs.aspx
https://www.ontario.ca/page/about-ontario-public-service#section-2
https://www.ontario.ca/page/accessibility
https://www.ontario.ca/page/ontario-public-service-anti-racism-policy
https://www.ontario.ca/page/careers-job-ad-definitions

Note:

e About security checks:
A criminal or other federal offence record does not automatically disqualify
you from the position. We consider each situation based on the position's
responsibilities.
If a check is needed and you've lived outside of Canada in the past 5 years for 6 or
more months in a row, or if you are not a Canadian resident, you'll need to provide
an out-of-country police clearance certificate from the country you lived in.
Employment screening checks are only reviewed and evaluated by the Transition
and Security Office, which also maintains them and keeps them strictly
confidential.

o W-SL-246456/26(2)
How to apply:
1. You must apply online.

2. Your cover letter and resume combined should not exceed five (5) pages. For tips
and tools on how to write a concise cover letter and resume, review the Writing a
Cover Letter and Resume: Tips, Tools and Resources.

3. Customize your cover letter and resume to the qualifications listed on the job ad.
Using concrete examples, you must show how you demonstrated the requirements
for this job. We rely on the information you provide to us.

4. Read the job description to make sure you understand this job.

5. OPS employees are required to quote their WIN EMPLOYEE ID number when
applying.

6. Ifyourequire a disability related accommodation in order to participate in the
recruitment process, please Contact Us to provide your contact information.
Recruitment services team will contact you within 48 hours.

All external applicants (including former employees of the Ontario Public Service) applying
to a competition in a ministry or Commission public body must disclose (either in the cover
letter or resume) previous employment with the Ontario Public Service. Disclosure must
include positions held, dates of employment and any active restrictions as applicable from
being rehired by the Ontario Public Service. Active restrictions can include time and/or


https://www.gojobs.gov.on.ca/Apply.aspx?Language=English&JobID=246456
https://www.gojobs.gov.on.ca/Docs/OPSCoverLetterandResumeWritingGuide.pdf
https://www.gojobs.gov.on.ca/Docs/OPSCoverLetterandResumeWritingGuide.pdf
https://intra.ejobs.careers.gov.on.ca/Preview.aspx
https://www.gojobs.gov.on.ca/ContactUs.aspx

ministry-specific restrictions currently in force, and may preclude a former employee from
being offered a position with the Ontario Public Service for a specific time period (e.g. one
year), or from being offered a position with a specific ministry (either for a pre-determined
time period or indefinitely). The circumstances around an employee's exit will be
considered prior to an offer of employment.

Remember:

The deadline to apply is Thursday, August 6, 2026 11:59 pm EDT. Late applications will not
be accepted.

We thank you for your interest. Only those selected for further screening or an interview will
be contacted.

The Ontario Public Service is an inclusive employer.
Accommodation is available under the Ontario's Human Rights Code .

Pre Screening Questions
Please confirm which position you are applying for.

Chief Instructor for Senior/Specialized Operations Chief Instructor for Specialized
Operations Both


http://www.ohrc.on.ca/en/ontario-human-rights-code

